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On competence and university graduates’ compensation

ZOU Xiao —rong
( Wohan Tnstitute of Technology, Wuhan 430074 , China)

Abstract. Competence is the key element that corporate organizations consider nates' compensation. In
p y P gan p

probalionary period, graduales’ compensalion is low because of lacking compelence which crealing value. The

graduates’ compensation increases rapidly with accumulating experience and improving work ability. Because of

not understanding corporate organizations compensation system, it is possible to underestimate or overestimate

compensation for the graduates. To get expecting compensation, the graduates should envisage the low

compensation at early employment, plan career development correetly, cultivate core competence.
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