F3LEF8M ¢
2009 % 8 A J.

nor # Ok F

F Vol.31 No.8

Wuhan TInst.  Tech. Aug. 2009

L F % F 1674 - 2869(2009)08 - 0010 - 04

WEZEHFHEFALQIZSR
Wit

(BFREFR &SR, LH 200433)

H S HMEUREENRFALE XA EFSRY T EEEEXAMBR, FRESF LA EIFRESN
By et SRt MEBREREEEAFIAT “ZRAA P EFTEAMAFT T ZEHFHVEFA

7+ 3%,
REF EFEAGRERSFEEH; 288K
T E>E5.Co61 XaRAERE A

PRPRELZTRARFLELS T LRRE
PRARERPERF ARG ERAFTEEFA
A7, MAEANREFH R AR . FAEFILERY
JEEREXABE. RARERN N LR, HR
REMELFHRITNBEATH LM h, K
EZETMAnmBUT ZEHAEEZTAF;NEHR.

—RFEFHFHALESR

AR REBBEHEETLHESER
LHBRMBMATK, BALLEEHRL A8 A
HMESE, RTFRFEFAD AUAAKE
BN ERELBMB . ARAESHNEFESLGESL
By mBARFEFHAEHEEZRE . EREX
BESXEFANGTET K. L2008 £
ko RERZBEHRARK I HFTAAERET. N
AMERKE I BRELRFEFAERFEFAT
HEAETZAE R “FETR"GHER. s HE
EFREBER AR EAZARERZINLLRA
MABETOEEIHREFL"ERARTERSE
FHHAAAGEIR  REEMAFHRSHLETF
FTH TR EFNEFEFAEAL - TiE. B
L EH LA EREIBZRAENAB R -ARZE
FOERFEFATAHAALT. B ERAXAHBR
ERHT S EMNFRFEFTHIATHER, &
FEME 19 FEAL(HRAL)PERA A
TYHERARERFEFITIH,1998 F,.£F
BHRAFSETHIZEANDITHRANE, IR
ARERERIBE"AAG R ERFEFSH
HATHERKRRFBRAE, ~AREILHERS
FEEFHAL A LR, £ EZ PPV 2005 §F
BB "RARELET,S 7 EE S RE,

HAS H M .2009 -05-25

FERARERVIARIEE BTARLAGESE
KBRS, EFEHARARBERSFESITH)
AARBREXH“HEHARY”. ERFEFHFIY
Ao AR REBRAFTERA SN, L2
EAAHSHME, T L, EFRFEFH
HAESEFBE.SHNES LEZHREFTHRK
AT E, BMA EARE, HEEHEZESTNELRK
B. ARELEHMATHERSFEFHES LA, &
BT HRATHFLBEFTER FEAERS . AAH
TRBHREGREETR.LELERIIARE,
WAL ETAFHGOE DB A RTFAAL
BRF HERE ARBERA AT LR
EHRFOEE, FAHH B AKXRBRRBH: A
Wz RAAHE LR, RE2TF. FARAE.FTART
HEEEH. A E~ERE LY APRET 2R
5 Rt A, M ERPIMYEAERER
WAFBANMARORBLERL, HRESE
REEFTHIAAHRFHRIX . BHREREEH R
BRI RRERFEFAIRFTAEGRE . F
ARBEXFEFTHTHERBESREFZ4,
HEAKTHIGEL, ZEEEALLHATARE
MAERFEFHFH . TRIFBLEFTHESHE
Ho MG A IR S E BOR R AR
BRgmF I RERFPEFAHIRA . REHFS
TEHAREBELRSHFNESFLESFOET L, B
BRI AL EMAEL ZHRERANL,
AR ER KRR EEE L . £5THRE,
EEIRAR CETFHAIEH L LAF £V #
Rk EMATRAES,FTRAB.RARAEL
REFERAEEST EETONELAS;HEEE

EZ R A FEAQT0). B o A HBEABHR. B, AR TP - EFAFTFRAERKIE R,



ERE

FEABIEHRVETEASHER 11

BEFE S AENOEETHOATRSES.
FREFEERERFLEPHOFRN R LI
RELFHHIATARS. RAKREFLH LA M
REEFHAER A EETZIBATEAY
MR -REAATHEHEMEL, BREA
R AALLERN . ERELRGRM, TR S HL
EFEH5HER.EEE M IR BR.BR. 2L
PR E LA AR s, HE—f e 34
5 —FHEEER A AT EHAEY
AFAZEMAR R =R ENATHIER, FL
WA RBRFEET AT TRES . BRAEK
Wit E ARG SRR TEE L,
WERBAELRE FXERG S FEAG. %
B EGREREITENELAF ZRBHALH
B, WNHWEMESHLETR.ZHFMHNAL G
BAEAFKREFTSIHLEFTLESRABALHE
kR

SRR SR FRRASER

MAEEREFORFAR, LARXFIEHE,
HFEOBGEZ A BGAEEFERALE. FE
ARFEBEANMARFHIEZRYG A EH
EELRSFHE, REEAA BAREAREIAL
RN A AR AR EGER. S FARKY
ARAABERA T AR TR, B HHA
Mk R G RO FAETRER . NG R
S APEAER T RS A B, R RS
MOE) B A SR IR R R B AR AL
FEP, AP AARIL O T RAMMEABAGNR,
R . EEFREAFAZ AN EFRAINE
E.om B ER oY LELE, £ B (L E MW
BIGHERFRFR LIRS, IR —~F o6
BE BERANARE, LEZHLLE BTN,
PP BERLREARNERY, LA
R AEBAAFETAA ST RL B SE ARG
ke G b o AR AU AL BR B B A B e
BagkE, A RAARAEFAFORRAA, 1
BHEHTHRSFERAEAREH AR TR, 2
ARG HAZTMER EERNABRS A K
HFHARBIAL LR, LAFLLERERA R
BHEATFROTEELER; Z2F 2R F Ik
# EAAZFHEAMEIAEREG  BARTRTA
A RTPAhGEHD, BEEFH IR THEART
HAAEA S5, B A REH R, ARG
BEGAHS, XLRIRAXBRGRARN; H
FHRAORBHEARE  ANHBKE REZ AELFE
PP LR BTEEHZRRAAARTS =,

SRBINLZRBELEEZLEREFTHEAMNGEA
HGARHAHERREARGRYG S ZEA, T
HOLAM AL RAFEEIFREERFRER
“CRAB MM ZTAOE R CEFAELFF
2w, TA, -~ L2EAFZERALARZALARERF
Rie B AHEARRAR KGR, A
BAiA R s Rk, Hb® CHERE FEEE
MEZED L EEMAE, AL R, R A AT
FHEERHEX, pFELESFT HBAR LG £
EFuCHRAR GHEEFPIRATRALA
F.HFETHE LERAL BEHRA RS
HSEER EEREFEFRL A0 A, EZX
NP AEARTFHRRNER LREGET -5
BHUERB BTG R, AR R B EGHRET
“U—LF"85 A e, EMFELEFEI. B4
MR R G R GRS AL, L ENRS
FEREAEXLEB AP LH . CHELG .
EERHFER.AARRKEE LEE FR F6H
Rk B, ARERFEAHEZA L. XA SHK
FHZRTALT RRTRER “VYRMEAZ
E'RREMBAZE "IN FH7H K6,
AR, “ZR"EMARE(ERBG T HEH6),
BERAFIN4LCHANGEEENEEEZREKX
M), LERREZR"HEFT NG ERBEL.K
AT BETEARR. BERZR"HEFNLEE,
CVALEEBRRETERXFE TN, TR %
TEIS BB S THRIGHFAA XL T ETE
RERRSZHRERLAE ZR"HFINEH"=
BPAA., AR RELREMF B ZRAF
#9385, AR AT AN IR A 3 SR R AL R .
WM AR S A A ERLTRER ERERALE
REEAFEN MM LAF FHEHLEH
FLAF REFRAFTTATH ZRAEHR
o, A ZWRTALHER, ERMULIRE
FHg A, ROEEAGY A, RRXEN,. A
BAEALE L KB R FHCEFRFTHA,H
THERCBEL, KREZR" AR L&A F#
AR L RSO FEARANGCEG I,

ZEFRERATESR

MAERGZEBRRABRCHEHRAREELEFH
Bz R R, AREF E GG EZ L
T,TAFRL, ZEARSFH A+ —BEHL
ZFERSEAECAM, EREFALALEATELEE
WEFERAEFRLZAFALEN T ZH7 G, &
LREBRENLHAAR X ERE T L L ab KR
WERBAT , FEENRAL. EETAHEAR



12 KR LEAFER

F 31 &

EFFFFP T ZAAERNRERETERAALS
RERAFTHRE, BALERERLEHT. A4
LEFENLAT RAEBESE EREELEILLAT R
525 . ZFREFMRAEMASRER. WA ZEKL
RELEEHAR , ZANKRFHARIBHEAL £,
MNEFAFZ RO ZRNAZ, TR, E LW
BELE—BBREKGE A5 ERATRAR
EZx A, LRI R E SN LR, EH A, B
WA FSEAEFER TS ERZRAATHIE
., mEREBHFRFAE 1992 FRIJMET A £
RO, 1993 F, 55 ERARITEE
FR. 94 F . 2EEAGAPRITHEERER
BRER;LFAEAELEFPRAPXEAZ LSRR
AR FET A EZERORAE", SEEBGH
T 1999 FA404 T (2010 43 AL £ 48), %
IWTREERAF TR, FT i 150 4
BEAEFTHH, ARFTRBERRTHGOK
TR, LV RER, XHFHAXEDTELL
AFHERRESRTIRERAGEE, T £50
A DEERAFBETR A, A EFBEEL
A, Ba, — P E aHLEAREF TRERLTIL
AZABHRINGEERT. RERELALH
FPEES LRAFLGIFAEEG A, (D13
BHAFEFARERREEL. —AHFAELRS
BAEFREH., REBRALAST YRR R LS
RICTLFTER ELE S L RAABR D, HFFRE
LG, ZRENERBIK. FERAT T EL
RN ERRG . REHBRAERLHIZ), 121
NRETHFAHEABL IR BFRHFAHL
HH, AR ERENATEFORERK, =2
RIEBRBIRRERZELATEH AL,
REHPBERAARAGREBRET RIEFA,
BT HRELE T A EM ML B I
Pl B EEEFALT KREMAEFEHT 2
S HEERGER., RESIHRIEER" L4
AV, TR, ARABARARAK. 5REAL
MR AT RERBEERR LK, WAZ LKL
ATBERFTAREARS, FREAN.REE2H
HERRE . 2RENAPRE BR,.FLEF
S ERERALE, RO, RFERNEEE
FLRIFFEERET. QOATHBREAR
RESLEALEELE, LE RERERA KL
RSB MY - BRALEZLEHELL
P RERTFREEFEREZENREE AL W
ZEHABARN B 5 H"HY, ML F89AR

EE K THRTEKY AEZAHKI KIS
WL, BEIFERL RESRAFEREZLL
ERREBBATHELHN BN LG,
(T EHABRFRABELELAF. KEZLL
AFEIHBERETSABERLEZELAT . A
RBEREAAT HARFFRRLEUAS Fo Lo
REERAL., HERAZLEAAF . LEHAEA
HEEER,EREERNFELES, 83 EBL
HR L IEEERAEE; A EREEAT, Bk
HRERRARPREACHERBENR ERAEE
AE BACATE S B3k A5 BACTHT 4] #7145 B Ao 22
wLRRZEAER, BEHIBEL LR QHE LB
RV B BRASBAAE KA D 2P OO AR
AL EAAT U B REFE R EENRLEL
RBEELE . BALRAL RABEEREFHLE
HE, EIHEMNL NI THAEREEL
AT FEBERBRUATREHERLATE. K
AXE HELARELTAY>LERPILAELFR.
WH e . A RAREZENEEIRBEEATAY
R

R XZAHAEFALHR 52454,
BMREATARPHRG SR, ERSEALT,
PfZ B XL, e H AR R FEFF
FAF A RZERAF . AHEZESELELA
F. AEAARETZ£Z PHHER—£. &
EAALEFHRAT R AR REXFAL.Z
REBREFIEAST EIHTHLEFTO.HLL
PEBFREARFRZEHAVEEAS . AM L
ARMEEEFHTAART . REFTRAEER
L RF TR AFARLEOARES.

2Lk

1] $RARMAELBESE R HIifEaHFLENR
B gAMb R A E B A, 2006211,

(2] #4848 FEEEFM] LT - BAEHBR
#,2002:19.

[3] H$EX FEFLEREELLERIM] 7. £
FA #2001, 50.

[4] xR Fot. EBeLESTERRE TG HR
LN A9 B 35,2005 -03 - 23(9).

[5] x#R.#BFPERFER[M] &K HEHERK
#£.2003:473,

[6] BEX. ZERAZELERHFRIML LT . AAE R
#AE,2002:253.

[7] =& B BAHBEFALS[NL TRAH
3£.2003 - 11 - 13(3).



%844 AEH R ERBEFATHER 13

On cultivating of the three new types military talents

SUN Jian —xiang
(Shanghai Campus, Nanjing Institutc of Politics, Shanghai 200433, China)

Abstract; Along with the continuous development of modern military, the army military practice’s
breadith and the depth enhance greatly. Focusing on improving the ability of [ullilling the historical
mission of the new century and new period, the army must pay more attention to strengthen the training
of the new type of military talents including the talents of no-war military operations,the talents of the
“three war” and the talents of military informationization and so on.

Key words: the military talent;the no war military operation;the “three war”;informationization
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The organizational feature on reconfigurable competence
of enterprises and its evaluating model

XIONG Peng —sheng ,KE Chang — ying ,Liu Hu

(School ol Management.Wuhan Institute of Technology. Wuhan 430205 .China)

Abstract: Reconfigurable competence of enterprises, which is hased on speed economy and correlates the
practice and theory perfectly.is the extension and development of the theory of enterprise competence. It
supports a praclicable way for the competitions of modern enterprises. From a point of organization, the
reconfligurable competence ol enterprises is a dynamic and harmonious combination system made by the
competitive elements. It has the dynamic organizational structure which is different from the traditional
concept of competence. Therefore, it is very meaningful to analysis the organizational feature of
reconfigurable competence of enterprises and sum up the comprehensive capacity of the rival units, then
build the model ol reconligurable competence of enterprise of organizational [ecature, which aimed at
determine the competitive degree of the unit’s strength and its impact on the reconfigurable competence
of enterprises, It provides basis for the practice of reconfigurable competence of enterprises.

Key words; reconfigurable compelence;organizational feature;organizational unit;evaluating model



