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The comparison of human resources management

between enterprise and universities

LI Ilong

(Publicity Department, Wuhan Institute of Technology, Wuhan 430074, China)

Abstract: The human resources management theory origins from the enterprise management. It may
divide into three kinds according to its development course, The human resources management and the
traditional personnel management are different in the management idea, the management way,and the
management goal. The human resources management has formed two kinds of patterns in the practice
process: Furopean or American and Japanese., This article has analyzed similarities and differences of
the human resources management between enterprise and universities based on the characteristic of the
universities human resources management, The concise strategy is put forward.
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